—FIELDHEAD Fieldhead Carr Behaviocur Blueprint
CARR

lLove to lLearn’

Resourceful  Respectful  Zo-oprafe  Perserering Reflectoe — Respongile

We dire cLirous, We are proud to show We are successful we will always try, try We reflect upon our We take ownership of

Independent learmners respect for ourselves, our together as a team and try again experlences and learn our own cholces
school and our community from them

Our Behaviocur commitment

| This blueprint s followed consistently by ALL members of the FHC community
A. Positive and per‘sona[ ‘meet and gr’eet’ and ‘welcome’ at the start of e\rer%dag
3. Active par‘t O(F crew- and peer coach‘mg sessions
k. Recognition is key Looking for children who are getting it right.
5. Praise in pubLLc Chauenge tn perate
6. Consistent use of scripts Tone is everythingl

/. UnL(Form— thh expectations for uniform and (}ev\reuerg

Routines

Movtng arcund school P[agttme & lLunchtime Re[a’cionshtps & Respect

l. LLnLng up order - set bg class . One whistle stop, second return . Use a calm & posLtL\re tone

teacher (count) equipment and w-alk to Lline/circle

: A. Call people by their known
2 Sl G sonold & medel g A. Dedicated space for hall games and Came

. timetahle for each class

line

3. Red & geuow card system w-ithin ball 3. Feet and hands to gourseL}

3. Child at {Front O'(P line hold door " ol : : gime's o . b Show me 5 hand (ask a
: varen tooontg be tn € buLding L‘F qvuesttons) used to gain attention

supervtsed blé adult

5. Sta‘% on dutg to initiate Png w-ith 5. Demcrnstratmg the FHC Factors

5. Movement is quiet groups o(f children

6. FrLendsth bench is used bg. children

Lcrcrk'mg (for someone to p[ag with

7. YLMB or LKSQ toilets

L. Sta(% to stop at strategic points

to pr‘aLse or reaLLgn

6. CeLebr’at'mg posLtLves in each
6. StaJ:tF to actLV'eLg supervise other through reguLar praise

class lines in assemblies

RQVV"O.FdS.

Who[e SChO‘O’L CLO,S_S_ based - compu[sorg

e f[ieldhead Factor Rewards e (Class charter established Sept reviewed Jan &
L] Do}os (see gutde) Apr‘LL
e friday Celehration Assembly and breakfast treat o C(Class reward systems (bespoke to class)
(9\ children each week) °

L4 V\/ho[e S,ChO'O'L crews

CaLm Zone, CLCISS V\rorrg b,O'XQS/ VV“O'FF'% monster‘s,

° FrLdag posLtL\re purpLe text

J SPQCLOL mention e Visual timetables

o Positive purpLe incentive- raJ;(FLe tickets. e Rehearse routines

o Attendance ow-l
e Double up praise.

o S| T resilience award Class based-non compu[sort‘}

) Stalff kindness cup ° Texts home/star O{F the dalé

e Kindness Jars

e Postcards

-Check in -Feelings thermometer (communicate and track Thank you for.. What happened?
-Reminder feelings throughout the day) Well done... for.. Who has been affected?
-Cool down -Calm area within each classroom with a selection I really like the What were you thinking/feeling at
-Time out of resources w-ay.... the time?
-Time out + -Safe spaces (low level conversation and time) I can see.. Is using  Would/could you have done
-Sensory circuits (personalised) the Fieldhead Factor differently?
-Tool Kit" of personalised strategies for.... What do you think needs to
wee Thank you. happen to make things right?




